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384(3T).—^fifcmPT 309 ^ ^ JT^fTO p 

3^7 (^>^{1 WJ ^ f^TJFl, 1987 cpl ^ flrit ^ Ricfl^l 3Tf^Pt>r'cl dj^'rl f«r% ^ 3Tf?raiH^ 
f?l>m ^'RT t fclRT W #, OT "^TcTI ^ ^ 

PiHf^Rad t, SiajtTT :-- 

1 . 'Tif^ 3 ik intH : (i) Pi^ihI cfn Ttf^Ri #tn (' 0 *j,g ‘^p’) 2007 t 1 

( 2 ) t TIWR JTcpRH cffl 7TT%I Cf^ ITfd #fl 1 

2. mR ' *hnh’ - Rrarfr "fM % sRisn ar^rf^ ^ ^,- 

(cp) “SIRPT” ^ TR c^Tcp ^ 3TmR 3 tMc 1 t ; 

(7i) .“ P r dw yrf^ran^” ^ •mTd tttcpn cf>T ^ afk 71^017 *idicra arfMci t; 

(^) “fcrmdt^ ylnfci TifiiRi” ^ ^ srf^r^ t = JV ^ Tjairfcif^f^^ ^M1 

Ti ytRf^ 3it7 ^ ^7 fW? RnRt 3T#7 -oI^ cf5t tj^ ? ; 

(71) ^ ^ ^ ^ 3TM7T t, R# cTF 7?n7ft ^ R STfeinfi, ^ I ''i 

Tif^ifcR t; 

(^ “^” ^ ^ cF?i M 31^71 t; 

(71) fcFRft ^ TRy ^i, “PiyRid ^ fcPTft ^ A f^ypld Pt^f5d 3T57jd)-llI ^ 

yf^iyi C^ 315707 7371 ^Tift ^ OYEITTT cf5) R Slcrf^Rt 3TMd f 3fk 

571^i cl? 3Tyf^ TO 3Tclf?Rt 7l(*^f^d f- 

(i) f^ 07 Rfoo 5 ^ sTjfiR RrgoTT 730 ^Rdo) cF>) o?n ^1 Ti^r^ iRtoRt 051^ fcryr7 
fcPOT TifKRT ; 3it7 

(ii) R17105 ^tTR cfi)f 3lfeor§t 7373 ^ ^1 7R yiTR OTTdT fcfT^ Tlfl 07 '■(?A 

0070 or 30020 7371 00 07l OTTO 077^ tstrIOI Off 20 1 

(^) “3T57J^” Tfl ?0 RlTOfl ^ 73010^ 305 ^ 3tMo t,; 


1818 Gl/2008 


( 1 ) 
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(■^) “31^'^Rid sftT viiH'JiiRiyV’ cPT gf ais} ^ 

366 ^ ^ (24) afr? ^ (25) t ; 

(^) ^ 3 ^ a?#^ Tifer W ^ arM^r t I 

3. #fT cm (1) m ^ ‘^’) ^ ^ W ^ ^ ^ET 7^4 RbEI 'jII'^'H 

5 afk 1^Rm 7 aT#T ^ Pi^4d #ft I 

(2) vVclT ^ TT^ft ^ #ft I 

4 . TRTa - PlHf^RsId aif^ ^ #jt, arsjtcT :- 

1. (^) c5jf^ fypt f^WF 6 ^ aT#T ^ T7 fcfPIT "EFST W t ; afk 

(?l) ^ cJjf^ PEPT 7 ^ 3FfET 1^ w t I 

2. viMpliJP (l) ^ (cfj) PlRce cf^rf cqf^ \3'Hcb1 ^ ^ elP; 

TEjf^ ^ ^ cPT ^ I 

5. RT#raj ttot-- (i) ^ f^rarfr ^ ^ gff mt?! ^ ^ aif?itbiRij1 cfS^ ^ afr arj^ -I ^ 

TfaiT fctRr^r ot Rm, i987 ^ ai#i Rraf^ra aTM7 tt ^ 

fcjpT -cin ^ f 3f[^ ^ TjcfTR Rt^cri arfljcmfi, ^ ^ iJEjRrai ^ Tt? 

ant^T^ i 

(2) Rmt ^ piERFf ^ yqPiij^ (i) # ^ ^ ^rttPlF cTrEFFT 
3Tf?IcETfM cF^t PliiRd TRET ^ u^«dl, a[^ Piil'JlH f!T? ai^ ^ ^ 

^ p'dRld fcE^ arPHn I 

6. RTf&^ TIO alk T3>prg5T - (l) ?E RRIfI c^ PTEET cf5t cTT^Rl cPt ^cfT g5t M^FT 

^rfi^Eri ^ifRfcHE ^arcf^t fsjt afF ^feth ^ ■afi ar^^- I ^T RRR'^d t i 

(2) R^Et c^ yrm c^ ewct RPft ^iREfi ^ cR FTf&^ Tariff Tiw ef #nft, aft wi- 

TEE T?, 'ETFR SI'!l aicEllRd '9?t ETEJ I 

(3) TRFR, RfRF atlrruft if cf>t WE if ar^ajpjf ET cJEft, afr FFI-WJ T7 

afEt^JEE yiHsTl WE, aw wMt I 

( 4 ) cR#ir <W4>K, amftn ^ wiEf aw^, arj^- I if ^H^RRid ^ Rtf PFiff aa a^r ^ ^f 
xiifRRid aw wMI w WRT arj^ ^ TifStfcFT aaaft ^ ^ aFMciRid awEi^ I 

(5) Ewa>R, anaHT ^ WRt aR^, aiRiwRt a^t, Rtwt aa wiRraa (4) ^ aiEfta ^ if 
^TfRRFf t. RtRft awsiRJt ar aiRFSRft tf%aa if, ^ a? ^ eet^, a5t wgl^ ^ if Rr^ aw 
a-<M atk we tt^ Mf if WEa?t Rww RraRra ^ ar fcpaw awR arara we ^ if WEaff 
aif^ET Rraa w? ecM^ i 

7 . ^ an aPJt ai^OT- aij^- I # Rrf^ Rf# aa, ?e Rret if waaRfa ^ ^ 

wait aik FE aaw R^aa wfRr, tpR Ryf^ a^f akRi ^ EaRa ^tfkat if ifai R Eara #ir i 

(a>) R ajR^ ancf'tawa # Era aREa aa, H if EsjiRPiRta ^IRra^ aRar 

sfk aa^ ktai R waw aa anata R etket R kt'^ we tR wEif afk ^ arkkr afcfEa 
EE, araa^ - III if eetRRRe ^^^jaaa aRa? ^ eRe awaiE awEa) afk «et sfRaakar 
srRan^ (RRRr) R aa etee aw^ ark Rtree Mf R ikr aiRaakat if ^ pkaR we tR 
wtR I 

(w) aipE aaw-iiaaaF if eR aa aitx wwir ww aR ait ata;^ - III if aaiRiPiR'W ’wff a5I 
ir^aR, aaa aa ^ra afk wjaaa wtw tm R argEW ee weet i 
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(Tf) 3Tf?|cmfM ^ mIhRi, Rnf^Rdd ^ ^ ‘wi’ irRi ^ :— 

^ g?5T «R arrgcRT (c^^)/^>e?TM 3IT^/cfrc?TM 3TT^ {^m^)/ wiwr 
3fiycK1/Pl^:j|cb (]?f^5r>iT) 3^7 ■#£n ^ 4>Pi^ ^1 ^ 

■^TM-^fTiTO cf>'<51i) ^pr^tr £[rt Hi'k^^ch Ricsi*^ ^ '^H^cKiai mr snyiRd 

(g) M MR e;ri m^, 3r3Rj;4!-IV ^f ^janfcrRif^ fcmpftM mt^ RiRrf% 

Cl^t R<M) l Rij l i MRM^t I 

8. (l) Rm 5 ^ 3T#T tMT t MTRRJMJ MM WJ fM! ^ ^ RT^M 3 #mM cf>t 

RTT^«T ^rf ] bdd l. IM RW^ MRTT M?! dRRj aiRWIMT 3R[RTTR #ft : 

RT^RM vriJt0dT dl'<l<d RRR'^ R?T ^ STMlRd ^ ^ 

M R^rwT Rtmm ?iTRm crRt ^ Rtm! ^ srmrR mr stwRm ^ ^ ^ ^ 

WM ^ ^ ^ C^ RTMRjft M)T RIP}, ^ I 

(2) Rtm 5 ^ 3pJRt R^cki ciifcf^iij ^ Rft ^ M?ft arRcfjiRijI Mft mm stmmtrr. rptm-rpim 

TI? <j).^ RIRMMR URT MrRt fcRR M 'dWRW STJRIK RPMT yllV'li I 

(3) ^ MTMft ^r R?T cjfRtgRRt ^3MRm (1) affR ^mR^m { 2) ^ atd^ if m# an^ t, M¥T m 
aTMMIRW, M>^ RTRMMR gTRT snMtM MRPIRt ^ RPMT RPTMI I 

9. qf^«I - (1) ^ cRRm MTTcT'tdWM c^ MM MR RT^ 3TRcpRt, ^ M^t 3P}R ^ Rm? 

MfMan MR^ : 

RrRpM RRMMR STRl ?RT RRPT RPTM-RPTM MR RP? M ^ 3I^R 

MfM«Tr aiMR M^f MI RP^ ; 

M^ Mf aftR Rf> mMsm ^ 3tmRf, mm RRtrmm, MfMan Mn mkRimi 3TmR ^ RiMifMt 

c^ q?MM RiMT MTTRMT 3ftR RTTMTRORIMT 3M RIK1I6 ^ ’ftdR MMT RTM^ aiRtMM^ M)t tjRIT MIR^ ^ 
MMRjff ^ RTISI felf^ RIM ^ I3MM 3IMR R '’^RtR RTRJRrI RmMT ^MIRMT I 

(2) MRdtftIT ^ 3TMRr TJ?t ^ MR MT ^3RI^ RpRff RrMR MR, 3TRlM>lRijl cR, mR ^ RSiRt Rigf^ ^ 

■OTgMd RIMW MMcfT % R ^ MIR MfURt 1 

(3) mR, Msnf^iR, MfRtan M^t 3 tmR mt '^riR RiRft Rrmtr R ^tRH, Rtmmut mtRmm^ M>t m? rtm t R> 

miR 3iRmm^ RRiRt R^RR ^ Rr ijMgMd t R Rmm^m mtRmm^, Msirf^iR, ^ mir 

riRmt mt Rmt RiRiMff RrgRd R ^ mmR siri miRm mm mr mRmRcT mir rtRmt i 

(4) mM«t m^ 3imR mt mrtR RmR Rrmtr R Rrtm, RmR stRmmR R Rmmm mtRmmR mirt 
MT^MMMT t R Mf^OT aftR 3T^ Rt MTMT MmR MT RR mRsTTR MT mRsMM (RtR RRt R mRct R 
MfRfcTM t) tjRR mirR mR s^m mR imt rtRR Rt Rmhm mtRmmR, mM«it R rRimmimm rw R 
mtrR mR rtR R rim R cjImi rtmR I 

(5 ) mRRstt R RTMfRd 31^ RR mtmcR R rtmm R, Rt '5M PimR R stctRm R MRt 3 ttR Rmt R rtmrm, 

R^ RTRMMR gTRT RTMM-RTMM MR ?Rf RTMM R MTtR fRr? MR STtRrR, arjRR MTRT RTTfRd RR I 

10. MIRM R fRR^ Rt MTM R Rmt MJT MTfR^M ark Rmt R^ 3PM ?tR- {i) Rmt R Rtjmm arfRMMR, mirm 

R MI^ Rt MT MTRd R MTBR RmT MIrR R dlfRrt R 3 tRm RR I 

(2 ) Rmt R fRgMd mR^ arfRcmR, mR 5 Rt mmmr arRan mR mmit, R mtr mR R ar^ mR aiMfR R Rtr, 
RirtR MfRrePM R <mcRp stmR Rt RrfRfRd t, MfR mRI t, IRrR R^tt Rmt R mt mtrm mR rw R rtmIRt 
fRRt MM MR Rmt mirR R mRRm R ar#! Rmt : 

M^ RR MfRMMR R- 
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(cfT) tm ^ ^ ^ ^ cpsif ^ ^ ^ 

31^1511 ^ ^31TX^ ; 

m VfH cr^cfft3IT^;nTTT^R7^tt^ ^ cp^ 

3i^raTT I 

(3) ^ T5t wm. ^ ^ W t, ^ ^ TFFWr ^ 

^ ?i^ g# #Tft ^ ^ ^ ^ "w 3it?jcFnM ^ WT-Tm ^ t i 

11. Ply^HI : T? ttjfcKi— 

(gj) f^Trr^ ^ cjrf^ ^ f^'i-ichi tRt gr f^ragft T?^t t, t, gr 

{^) ^ gi 3TPft Tc^ ^ ^ 

^gg ^^ gr Pl^fg^ gg tt^i ^ ^ 

gf^ gwN gg w TRigR ^ wr t f?R ^ ^ ^ ^ ^ 

g^iggr gjt ^ ^ f?if^ ^ 3TJJtg 3T^ t sfr? t^fP g?^ 3T^ sggr^ f eft g? ^gt^ gft 

^ fftgg Tft pg^ ^ ^ ^fTcftrft I 


12. f^if^ gg?^ g5t ?if^ : gi^ eft^ ^j^ggr gft g? ?rt f ftrn g?^ agg^- gr <i4141’i t^g^ 

g? gyicft gft eh Rig f tt% #?ig;^ g??^, ^ fftgftt eft fftgft! gH«ig g?r g^ gr ggft eft egfgergi 
gft gigg, 3 Trft?T gRi g^g gpftft^ I 

13. cg i ^f% : fg fttgfft gft gft^ gRT, ^ arKsWi, agg-gftgr ft w 3 #g apg Rgrgeft gg imig gft! 

^[M\. fftiggg grgggg sigr ^ ft grgg-wi gg fftggftr gg gnft?!! ^ gpjgng 

grrfftftr, sT j'tjfi g v^ge^iR i g! affg apg ggft ^ egfg^g! eft feP? ^g gpggr aiftf^m ft I 

14. fftftgg- gfft fg fftgft! ^ft fftftgg ^ gftft g?g ftgr ftmr ft eft g? ^ggftg ^ gggg! t ^^fttg 

grgggg grgr [ftPiR^ei fepgr ^grggr i 

15 . (i) ?g fftgftt ^ grgg gft gpftgj ^ ft!, w gfgr fftgg, i987, w '^sggg grgg ^ ggt 
^ fftrggft ft fftgn eg^ fttft t, fft'jffteT ^ ft i 

( 2 ) ftft fftggrg eft ftift ft!, ^ gggg fftgfftieT gg fftgftf eft aifttg gft gft gftft WTeT gr ggferrft ^ 
fftgft! eft cTeWift! ^aggfti eft arftftg gft gft gigftft grgjft! i 
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[%ITT 2(^l), f^RPT 4(i) ; f^JPT 5, PRPT 6 ( 4 ^) 3#? 7 

’ m ^ (^pj^ ‘gi’) g>t ftf^P=T ^f '^fw^idd ^ aft? 


3>.?T. 

^ 3 ft? wf^ranr? 

dft ?i^i * 

^dHHH 

1 

2 

3 

4 

1. 

■viol's y[3ll'Hplcb ^ 

[g?5T aiHl^cKI (^-'^y)] 

1 

18,400-500-22,400/-?50 

2. 



14,300-400-18,300/-dD 

3. 

cbPUd yiJIi'Hf^yj' 

[■^ ^ OTTgyd {cfp^)/(4)cyiui 

3IT^)/di?yFI 3TT^ (g;®qTOT)/flm 

chcdiui an^yd/ (yfliaTw)] 

36** 

12,000-375-16,500/-?K) 

4. 

W^dd (t^lSiO/(^ w cReyFI 
3TT^) (cfj-^y)/ d? cPc?rm 3IT^ 

(cfp^)] 

112 

10,000-325-15,200/-d0 

5. 

cbPibd y^M-^dnyM (Olt'll^'H) 

[?T?TW amrgcfd (^^)/('d^iych ?pt 
cfJcdFT an^ (<}i>^y)/('d€iiy4> cpcym 
aiPgyd/WdcP Pi^?i*] 

(Oi<?li''H fr fesF? Tn? ft vif?ift^f5d, 

srt^Tapy aft? ^fecyt 3 ^ 3tr^ ?d ’tt 

■df^ilfc^d f) 

194 

8000-275-13,500/-?0 



343 



♦g^phrR c^ 3?TEn? 'R' MRqcid W 'dcpdl ^ I 

** 14300-400-18,300/-?i(!> ^ ‘3T^if^ fltfRl ^fft ?iw ^ 

(arsrtd 10,000-325-15,200/-?>0i ^IT ^3^ 3lf^ ^ ^dH*iH ^ ^ 30 flf^RRT drai t^TPETT 

vjiikj*iT I ‘ar^jf^rai w? ^ wdf^ci ^^rrs? ^ 3ft? ^ ?n5iT ^ ^ ^ 

pmpft I 
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^5^-11 

7 CHT vJMPliJH 2 

m ^ cbPl'KJ cpra - cfcTW^ TRft 3T^, 

3T5'»T^ 3fk 3n^-#rTT flcfTR #ift:- 

; 

(i) TTRramM fciwRtiidij ^ fM ^ I 

(ii) f?Rft *)Mdiyik1 f^>c|lc|yidiJ/^TW ^ ^PT^/^TTT ^?c?JM/3lkfrf^ ^tr/cblH^ch M£R/OT 

^TP^ramRT ^ %lJt I 

1 > STRSIT ^3Tf??T 3rRTf^ cl^t ^ ^ ^ ^ftcP ^ aTRfR cf5^ v5n 

f I 

2 :- STJTO 3T^ (aT^RTj) TR ^ ^TT 3TRfFT fcTcRTT^^^ vSTffM R 

Mf^v^iRrqt c^ 3TRfM gfl ^ ^ ^ % {%) I ^ wr ^ t? 

WT eflcf) 'ilcli snrfrT ^ TI? vl'icji fcR STRf^ Rf^diil TR% ^ fcT^ ST^f^RI 3?'^^ 

^ Tf5^rjfr ^ 3r«if^ c^ ^ qff t i 

3fTg-^ ; 35 ^ % 3Rf?l^ I 

feRPT 1" 'H'icbK SRI R? 31^^ Tn 3n^ c^ 3i^w qm 

^ fliRiR qn ^ i 

fepm 2 -- 3iT^-#qT aiwRcT ^ ttrcI arwr^rfr ^ air^ qra sr^t ^ f%i? 

f^RTT cf?r qt 3 if^ ^ I (q % q? 3 it%q ?n^ qfl srr, TRraq, sreRRR f^RiRq, 

qf^T^, qPTT^, f^fq^RT, qRJ;-cF)?jfk ^iqg RW f^Nd 3?^ ^ cIT^ sftT ^#!r 
^sn c^ qjTft ^3q?^g, 3tsqR 3ik Picbl^N r R5I^ sTRif^ ^ fctfei c^r t i) 
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-in 

7 ^BT ( 2 ) art? ( 3 ) ^f^) 

^ (?PJ^ ‘g)’) ^ ^ q^ qt^ qq ^ q# 

^ ^ERR gq 


w.?r. 

qg gn qp? 

~qrt^g)t q^ 

qqq «l)l art'! >rt'g[ci c^ fcn{ 

ai^o) ^gi 

1 

2 

3 

4 

1 . 

vg'O RSIlilMtb (^{<1l*<jft) 

gRr 

(Wf 3TM?q^ 

q^RfcT 

^ qq y<s4 wrggg (^^^)/g?cgRr 
a(i^cHi/cf>c^iu| arrjgg (^<!jgictg)/f%^qig) 
(q%5pq)-9nT ^^eqrw arr^gg 
qjf^ jRiigPictv %(ft (qgqqjqgyft) q^ 

q? g^ qt ^ qf^ ^ gg 

M 4 arra g^ gft ^ gft t i 

2 . 

^'HV4>lJ<fv^t 

ar^if^rgj ggq 

aiqgd 

12000 - 1 65oo/-go ^ ^gqqrq ^r ^ 
qif^ JWRTf^ arflrgg^; yfr gg g^ gS^ 

1 uRgit rrtggt g^ ^r qt?r gR ^ f 
art? ggg-ggg q? gr^ fcRj qq c^^g 

^ ar^^ gRT arfSrcpRrg qrqg;^ 
g^ ’jg gR^ t j 

3 . 

[gq ^ 

('^'^q)/g5cgM an^gq/chc^iui 
3TT^ (5?5jrag)/w grc^iui 
3n^ (^^)/ 

(q%8M)] 

gra 

{ggq angR q^ 

y1"ifd ; 

gqg-tgqqrq J5Rift ^ arf^icpr^, 

io,ooo-i5,ooo/-gD ^ ctgqqrq # 
qtg gif Prgftd ^ gft 1 1 

1 

cwd - ^HHiq (q^T^tqq) 

[m^f^ w^ckf (^^)/^ 
w g^ogpr arr^gg (c^*^)/ 
qq cbcqiui aiT^gg (^^g)] 

ylnfci gRT 

(ggq amrRq^ 

; 

gqg-^gqqrq ^ ^ ^ art^rgq^, 
8000-1 35oo/-go if 

qra g^ Pigf^id ^ gff t 1 

1 

g?irt gdHHR (yT^tq^j) 

[wqg? ^THi^gd 

(<A'^<j)/(?T^ig<*i' w chcgim 
(<^'5]>y)/(?TBig(t> 

60 % 

gRI 1 

407r qtRf^ gRT 

ylRld : 

15 % { 40 % gq) qpqf^, ^ q^^grg 

5r?qgg> ftRT^ esoo-iosoo/- go ^ 
^tqqqrq if, gg Mf if, qfg g^ f^rqfirg 

g>egM 3q^gg(gv^)/qrBTgg3 

gqi gq g aiT>! yii |cbgl qi'gdIWIkI 

. A 
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--^-1 ' 1 ^ fM ^ t7\ 

3fEr 

85'7f (40'7f ^ ^ 

3T[?JcITT^ f^RT^ 6500-10500/' 

^ ^ ^r, ^ M ^f, '4^ 

P l ^lpy ^ ^ cfil t yfr fciRft 

HMdiwi'^ [cr?cifcr?ncra ^ 

R<gdl ^ I __ 

1- ^ ^ ^ ^ 3T^/TraTn ^ ^ ^ ^ t, ^ 

^'3T#^/'nW M 3T^ 3T^/^rT5ETT ^ ^ ^ ^ ^ J . 5. 

.ft tct ^ ^ ^ 3iy? ^ ^ ^ ^ ^ ^ 

[^tr W-ft Jfft ^1U>ddt'i^<17 cfR eft t, M 3#f>/tTl^ ftcTT ^ Tjft ^ 


2- ^ Wy Tft ^ 3Tf?lTpift ^ FT ^ qft ^ qft 5OTW ^ W 

eft q^ IT t ^ gft feft ^ ^ ft ara t I 


s si^ U i’ 




[MPTII—-^ 0 ^ 30 )] 


WT5f: STaPTR^ 
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(f^inr 7 <RT vjhPkjm ( 4) 

^ 3ff?rcmM ^ ^ ^ RTR5fr ^ f^mp^ 

HI"lKf ’fiftfcf cfit TTfERT 


fP.TT. 

9?^ «FI RTR 

Vl')-il^i cf -H«ts( 4 t^gT 7 gj^ ^ f^ 

5 )^ 3fi^ ^r 

1 

2 

3 

4 

1. 

vriJ'o wyll'{^f^c^j 

'Wt (tT'Hi’vjH) 

{"5^ wmcRf 

(^^)} 

(i) 3TEirsT/^t^^4, ^ dW ^^fcrr arotR—aioieT 

(ii) 'tif^cl, -^RT sfk -- 7 T 5 W 

(lli) 3TW -OT affY ^Tt^fTTR 

WOT — OTTJT 

^ ? 1 cn 

2 . 

xTIR 

(i) '^[■44 (OT afrf 'il^H^I'd) —3»ei5T 

(ii) TTgcfcT OT OTTOT — OT72I 

(in) ^ OTT^cRf (c^^) - 

(iv) TTglPl^^lcn, OT ^OTM- OT 7 ?I 


3. 

SrariHRtlj 
^ (v^R|^) 

wrgg^ 

(cf^^^)/(cFjc^ 

3)l^cKl)/cbc<i|u| 

3n^ 

(g?2TT^)/9m 

3TTgcR?/ 

(JlUlSTUr)] 

(i) 3TE2IST/OTW, OT #cf? arroRr—aiEziaT 

(ii) am / TT^cRt 77 f%g, ^ ^itOTR 

iraTOT - 

(ui) OTT^ (^^) - 


4. 

4)|cf-^cmFT 

<J>WIU 1 3RgcRf) 

4ic<jiui arr^chi 

(i) '(■(144 (ot afk ^? 1 otr) —araiiH 

(ii) OT WOT - 
(m) ^ OT an^ (^^) -- otw 
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(T^JTlArtrF^TT 
9;m 3n^Tfr 

(SF^)/ H^PTT 
Tp’TTH 

irr^TT 

' ^FTTi fT^Wrl 


(i) STwr^MTi^T, 31(7rriT-3^^ZI5T 

(ii) 31TT ‘*T^1 

(i j i) JJ^-r 'TRTJTrl () '^TTifST 


fj)' Wl^' / 

y'l 4'il <! 

amer 

(ii) 

(T-'jlT) WT 

(iii) 

•■if-H. JiaiFT-'l 


[m U TT. 12018/2/2004-#^?P3:?T-I] 
^ 


f^uiuH 1 : aiprN % anzr^T ^ h f^Tsr f^ft -ft ai-i'T-- J'l <'i nift^-Ji 

^ ‘'' ' 

MINISTRY OF LABOUR AND EMPLOYMENT 
NOTIFICATION 

New Delhi, the 15th May, 2008 

G.S.R. 384(E). —In exercise of the powers conferred by the proviso to article 309 of 
the Constitution and in supersession of the Central Labour Service Rules, 1987, except 
as respects things done or omitted to be done before such supersession, the President 
hereby makes the following rules regulating the method of recruitment and other conditions 
of Sen/ice to the Central Labour Service, namely;— 

1. Short title and commencement. ~ (1) These rules may be called the 
Central Labour Service (Group'A') Rules, 2007. 

(2) They shall come into force on the date of their publication in the Official 
Gazette. 

2. Definitions.- In these rules, unless the context otherwise requires.- 

(a) " Commission" means the Union Public Service Commission; 

(b) " Controlling Authority" means the Central Government in the 

Ministry of Labour and Employment; 

(c) "Departmental Promotion Committee" means a Committee 
constituted under these rules to consider promotion and 
confirmation of officers in any grade as specified in Schedule- 
IV; 


[wm-Tg^3(i)] 




11 


(d) "duty post" means any post, whether permanent or temporary 

included in Schedule-I; 

(e) "Grade" means a grade of the Service; 

(f) "regular service" in relation to any grade means the period or 
periods of service in that grade rendered after appointment 
to a grade according to the procedure prescribed in Schedule-III, 
for regular appointment to that grade and includes any 
period or periods-- 

(i) taken into account for the purposes for seniority in the case of 
those appointed as per rule 5; 

(ii) during which an officer would have held a duty post In that 
grade but for being on leave or otherwise not being available 
for holding such posts; 

(g) " Schedule" means a Schedule appended to these rules; 

(h) "Scheduled Caste" and "Schedaied Tribes" shall have the same 
meanings as assigned to them in clauses (24) and (25) respectively 
of article 366 of the Constitution; 

(i) "Service" means the Central Labour Service(Group A') 
constituted under rule 3. 

3. Constitution of the Service.- (1) There shall be constituted a 
Service known as the Central Labour Service (Group 'A') consisting of members 
appointed to the Service under rule 5 and rule 7. 

(2) All the posts included in the Service shall be Group 'A' posts. 

4. Members of the Service.- The following persons shall be members of 
the Service, namely:- 

1. (a) Persons deemed to have been appointed to duty posts under rule 

5; and 

(b) Persons appointed to duty posts under rule 7. 

2. A person referred to in clause (a) of sub-rule(l) shall be member 
of the Service in the appropriate grade applicable to him from the date of his 
appointment. 

5. Initial Constitution.- (1) The Service shall on the date of 
commencement of these rules consists of officers who have already been 
appointed on a regular basis under the Central Labour Service Rules 1987 in 
various grades as specified in Schedule-I and the officers so appointed shall be 
deemed to have been appointed to the respective grades at the initial 
constitution of the Service. 
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(2) The regular continuous service of officers mentioned in sub-rule (1) in 
the respective corresponding grades rendered prior to the publication of these 
rules shall count as qualifying service for the purpose of seniority, confirmation, 
promotion and pension. 

6. Grades, authorised strength and its review.- (1) The duty posts 
included in the various Grades of the Service, their numbers and scales of 
pay, on the date of commencement of these rules, shall be as specified in 
Schedule-I. 

(2) The After the commencement of these rules, the authorised permanent 
strength of the duty posts in various grades shall be such as may, from time 
to time, be determined by the Central Government. 

(3) The Central Government may make temporary additions or deletions to 
the strength of the duty posts in various grades as deemed necessary from 
time to time. 

(4) The Central Government may, in consultation with the Commission, 
include in the service any post other than those included in the Schedule-I or 
exclude from the service a post included in the said Schedule. 

(5) The Central Government may, in consultation with the Commission 
appoint an officer whose post is included in the Service under sub-rule(4) to 
the appropriate grade in a temporary capacity or in a substantive capacity, as 
may be deemed fit and fix his seniority in that grade after taking into account 
continuous regular service in the analogous grade. 


7. Future maintenance of service.- The posts in any of the grades 
referred to in Schedule-I shall be filled in the manner hereinafter provided in 
this rule, and the persons so appointed shall be the members of the Service in 
the respective grades from the date of such appointment. 

(a) Sixty percent of the posts in the Junior Time Scale of the Service 
shall be filled by direct recruitment through the commission on 
the basis of the educational qualifications and age limit as 
specified in Scheduled-II, and the remaining forty percent of the 
posts shall be filled by promotion amongst officers in the lower 
grade holding the post of Welfare Administrator and Labour 
Enforcement Officer (Central) with minimum qualifying service as 
specified in schedute-III. 

(b) All the posts in the Senior Time Scale and above shall be filled in 
accordance with the method of recruitment, field of selection and 
minimum qualifying service as specified in Schedule-Ill. 

(c) The promotion of officers shall be made by ' Selection' except in 
the following case namely:- 


[<^PTII—^a^3(i)] 
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Grant of Non-Functional Selection Grade to the Deputy Chief 
Labour Commissioner(Central)/Welfare Commissioner/ Welfare 
Commissioner (H'qrs)/Labour Welfare Commissioner/Director 
(Training) and equivalent in the Junior Administrative Grade of 
the service shall be in the order of seniority based on their 
suitability in accordance with the guidelines issued by the Central 
Government from time to time. 

(d) Recruitment by promotion to every post of the Service shall be 
made on the recommendations of the Departmental Promotion 
Committee as specified in Schedule-IV. 


8. Seniority.-(l) The relative seniority of the officers appointed to a 
grade at the time of initial constitution of the service under rule 5 shall be as 
obtaining on the date of commencement of these rules: 

provided that if the seniority of any such member had not been 
specifically determined on the said date, the same shall be determined 
on the basis of rules governing the fixation of seniority as was applicable 
to the members of the Service prior to the commencement of these 
rules. 

(2) The seniority of officers recruited to the Service other than appointed 
under rule 5 shall be determined in accordance with the general instructions 
issued by the Central Government from time to time. 

(3) In cases, the officers not: covered under sub rule(l) and (2), seniority 
shall be determined by the Central Government in consultation with the 
Commission, 


9. Probation.- (1) Every Officer appointed to the post of Junior Time 
Scale of the service shall be on probation for a period of two years: 

Provided that the Controlling Authority may extend the period of 
probation in accordance with the instructions issued by the Government from 
time to time in this behalf: 

Provided further that any decision for extension of period of probation 
shall be taken immediately after the expiry of the initial period of probation 
and ordinarily within eight weeks and communicated in writing to the 
concerned officer together with the reasons for doing so within the said 
period. 
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(2) On completion of the period of probation or any extension thereof, the 
officers, if considered fit for permanent appointment, shall be confirmed in 
the service. 

(3) If, during the period of probation or any extension thereof, as the case 
may be, the controlling authority is of the opinion that an officer is not fit 
for permanent appointment, he may discharge or revert the officer to the post 
held by him prior to his appointment in the Service, as the case may be. 

(4) During the period of probation or any extension thereof, an officer may 
be required by controlling authority to undergo such courses of training and 
instructions or to pass such examinations and tests(including examination in 
Hindi) as Controlling Authority may deem fit, as a condition to the satisfactory 
completion of probation. 

(5) As regards other matters relating to probation, not covered by these 
rules, the members of the service shall be governed by the order, instructions 
issued in this regard by the Central Government from time to time. 

10. Liability for service in any part of India and other conditions of 
sefvice.-(l) The officers appointed to the Service shall be liable to serve 

anywhere in India or abroad. 

(2) Any officer appointed to the service, if so required, shall be liable to 
serve in any Defence Service or post connected with the defence of India, for a 
period not less than four years, including the period spent on training, if any: 


Provided that such officers - 

(a) shall not be required to serve as aforesaid after expiry of ten years 
from the date of his appointment to the Service; 

(b) shall not ordinarily be required to serve as aforesaid if he has 
attained the age of forty years. 

(3) The conditions of service of the members of the service in respect of 
matters for which no specific provision is made in these rules, shall be the 
same as are applicable, from time to time, to Group 'A' officers of Central 

Civil Service. 
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Disqualification.- No person.- 

(a) who has entered into or contracted a marriage with a person 
having a spouse living; or 
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(b) who, having a spouse living has entered into or contracted a 
marriage with any person; 

shall be eligible for appointment to the service: 

Provided that the Central Government may, if satisfied, that such marriage is 
permissible under the personal law applicable to such person and the other 
party to the marriage and that there are other grounds for so doing , exempt 
any person from the operation of this rule. 

12. Power to relax.- Where the Central Government is of the opinion, that 
it is necessary or expedient so to do, it may, by order, for reasons to be 
recorded in writing and in consultation with the Commission, relax any of the 
provisions of these rules with respect to any class or category of persons. 

li, Savings.- Nothing in these rules shall affect reservations, relaxation of 
age limit and other concessions required to be provided for the persons 
belonging to the Scheduled Castes, the Scheduled Tribes and other categories 
of persons in accordance with the orders issued by the Central Government 
from time to time In this regard. 

14. Interpretation.- If any question relating to interpretation of these rules 
arises, it shall be decided by the Central Government in consultation with the 
Commission. 

15. Repeal.- (1) On and from the date of commencement of these rules, 
the* Central Labour SeP/ice Rules 1987 in so far as they relate to the posts to 
which these rules apply are hereby TCP^^Ied. 

(2) Notwithstanding such repeal anythirig done or any Sctlon taken under 
the rules so repealed shall be deemed to have been done or taken under the 
corresponding provisions of these rUleSi 
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SCHEDULE-1 

[See rule 2(d), rule 4(i); rule 5, rule 6(a)and rule 7] 

Name; Number and Scale of Pay of duty posts included in the various grades of 
the Central Labour Service (Group ' A') 


S.No. 

Grade and designation of the post 

No of posts* 

Scale of Pay 

1 

2 

3 

4 

1. 

Senior Administrative Grade (SAG) 
[Chief Labour Commissioner 

(Central)] 

1 

Rs. 18,400-500- 
22,400/- 

2. 

Junior Administrative Grade 
(NFSG) 

36** 

Rs, 14,300-400- 
18,300/- 

3, 

Junior Administrative Grade(JAG) 
[Deputy Chief Labour 
Commissioner(Central)/ (Welfare 
Commissioner)/ Welfare 
Commissioner(H'qrs)/ Labour 

Welfare Commissioner/ Director 
(Training) ] 

Rs. 12000-375- 
16,500/- 

4. 

Senior Time Scale (STS) 

[Regional Labour 
Commissioner(Central)/ (Deputy 
Labour Welfare Commissioner(C)/ 
Deputy Welfare Commissioner(C)] 

112 

Rs. 10,000-325- 
15,200/- 

5. 

Junior Time Scale (JTS) 

[Assistant Labour Commissioner 
(Central)/(Assistant Labour Welfare 
Commissioner(C)/ (Assistant 

Welfare Commissioner/Assistant 
Director] 

(The number of posts in JTS 
includes posts which are reserved 
for deputation, training and leave). 

194 

Rs. 8000-275- 
13,500/- 



343 



* Subject to variation depended on work load. 

** The number of posts in 'Non-Functional Second Grade' in the pay scale of Rs. 
14300-400-18,300/- shall be restricted to 30% of the senior duty posts (i.e. posts in 
the pay scale of Rs. 10,000-325-15,200/- and above). There will be no increase in the 
overall strength of the cadre and the number of posts to be operated In the ' non 
functional selection grade' shall not exceed the number of posts available in the 
Junior Administrative Grade. 
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SCHEDULE- II 
(See sub-rule 2 of rule 7) 

Educational qualification, experience and age limits for direct recruitment to 
posts in Junior Time Scale of Central Labour Service (Group 'A^ Rules shall be 
as under:- 

Essential: 

(i) Degree of a recognized University or equivalent; 

(ii) Diploma in Social Work/Labour Welfare /Industrial Relations/Personnel 
Management/Labour Law from a recognized University/Institution or 
equivalent. 

Desirable: 

Degree in Law from a recognized university. 


Note 1: Qualifications are relaxable at the discretion of the UPSC in case of 
candidates otherwise well qualified. 

Note 2: The qualification(s) regarding experience is/are relaxable at the 
discretion of the Union Public Service Commission in case of candidates 
belonging to Scheduled castes or the Scheduled tribes, if at any stage of 
selection the Union Public Service Commission is of the opinion that sufficient 
number of candidates from these communities possessing the requisite 
experience are not likely to be available to fill up the posts reserved for them. 

Age limit: Not exceeding 35 years. 

Note 1; Relaxable for Government servants upto five years' in accordance 
with the instructions or orders issued by the Central Government. 

Note 2: The crucial date for determining the age-limit shall be the closing 

date for receipt of applications from candidates in India (and not the closing 
date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, 
Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of J and K State, Lahaul 
and Spiti District and Pangi Sub-Division of Chamba District of Himachal 
Pradesh, Andaman and Nicobar Islands or Lakshdweep). 
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Method of recruitment, the field of selection for appointment on promotion 
basis, to duty posts included in the various grades of the Central Labour 
Service (Group ' A') 


SI 

No. 

Name of the post 

Method of 
Recruitment 

Field of selection and the 
minimum qualifying service for 
promotion 

1 

2 

3 

4 

1. 

Senior Administrative 
Grade (SAG) 

Chief Labour 

Commissioner (Central) 

By promotion (on 
Selection basis) 

Promotion 

Deputy Chief Labour Commissioner (Central)/ 
Welfare Commissioner /Welfare 
Commissioner(Hqrs)/ Director (Training)- 
Labour Welfare Commissioner with eight 
years regular service in the grade including 
the Service if any rendered in JAG (NFSG) 
posts. 

2. 

NFSG 

Non'Functiona! Selection 
Grade(NFSG) 

Non- Selection 

JAG officers in the pay scale of Rs. 12 , 000 - 
16,500 who have entered fourteen years of 
service on the January of the year and 
fulfills the criteria laid down by the Central 
Government instructions issued from time to 
time. — i 

3. 

Junior Administrative 
Grade (JAG) 

[Deputy Chief Labour 
Commissioner(Central)/ 
Welfare Commissioner/ 
Welfare Commissioner 
(H'qrs)/ Labour Welfare 
Commissioner{C)/ 

Director (Training)! 

By promotion (on 
Selection basis) 

Promotion; 

Officers of the Senior Time Scale Grade in 
the pay scale of Rs. 10,000-15,200 with Five 
years regular service in the grade 

4. 

Senior Time Scale (STS) 
[Regional Labour 
Commissioner( Central)/ 
Deputy Labour Welfare 
Commissioner (C)/ 
Deputy Welfare 
Commissioner(C)] 

By promotion (on 
Selection basis) 

J_—---— 

Promotion 

JTS Grade officers in the pay scale of 

Rs,8000-13500 with five years regular service 
in the grade,. 


' 




Promotion 


15% (of 40%) Promotion from Welfare 
Administrator in the pay scale of Rs.6,500- 
10,500 with five years regular service in the 
grade and possessing Degree from a 
recognized University or equivalent, and 

85% (of 40%) Promotion from Labour 
Enforcement Officer (Central) In the pay scale 
of Rs.6,500-10,500 with five years regular 
service in the grade and possessing Degree 
from a recognized University or equivalent. 


Note:l: Where juniors who have completed their qualifying/eligibility 
service are being considered for promotion, their seniors would also be 
considered provided they are not short of the requisite 
qualifying/eligibility service by more than half of such qualifying/eligibility 
service, or two years, whichever is less, and have successfully completed 
their probation period for promotion to the next higher grade alongwith 
their Juniors wfio have already completed such qualifying/eligibility 
service. 

Note 2: Feeder grade officers holding the post of Welfare Administrator 
and Labour Enforcement Officer on the date of notification of these rules 
are exempted from possessing the Educational Qualifications of Degree 
or equivalent. 


Junior Time Scale (JTS) 60% by Direct 
[Assistant Labour Recruitment. 

Commissioner (Central)/( 

Assistant Labour Welfare 

Commissioner (C)/ 40% by Promotion 

(Assistant Welfare 

Commissioner(C)/ 

Assistant Director ] 
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SCHEDULE-IV 
[See sub-rule (4^ of rule 7 1 


Composition of Departmental Promotion CommWee for considering 
cases of Promotion and Confirmation of Group A Officers of Central 


Labour Service. 


SI 

No. 

Name of post j 

DPC for Considering [ 

jromotion 

--- —-4- 

DPC for considering 1 

confirmation i 

1. 

2. 

3. 

4. 

L 

Senior Administrative i (i) Chairman/Member, Union 

Grade (SAG) : Public Service Commission- 

{Chief Labour Chairman. 

Commissioner ' (ii) Secretary ,Labour and | 

(Central)} ' Employment -Member j 

: (iii) Additional Secretary/Joint ^ 

1 Secretary, Ministry of Labour ! 

1 and Employment-Member | 

j 

Not applicable 

1 

1 

1 

i 

1 

2. 

{Non-Functional 

1 Selection Grade) | 

! 1 

(i) ' Secretary (Labour and j 
Employment)-Chairman 

(ii) Joint Secretary, Ministry of 
Labour -Member 

(iii) Chief Labour Commissioner 
(Central)-— Member 

(iv) Director General of Labour 
Welfare —Member 

Not applicable 

! 

! 

i 

[ 

3. 

Junior Administrative 
Grade(JAG) 

[Deputy Chief Labour 

Commissioner(Central)/ 

(Welfare 

Commissioner)/ 

Welfare 

Commissioner(H'qr5)/ 
Labour Welfare 
Commissioner/ Director 

(i) Chairman/Member, Union 
Public Service Commission- 

Chairman. 

(ii) Additional Secretary/Joint 
Secretary, Ministry of Labour - 

Member 

(iii) Chief Labour Commissioner 
(Central)-Member 

1 Not applicable | 

i 1 

! 1 

; 1 

! 

1 

4. 

1 Senior Time Scale 
j Grade (STS) 

[Regional Labour 
Commissioner(Central)/ 
(Deputy Labour 

Welfare 

Commissioner(C)/ 
Deputy Welfare 
Commissioner(C)] 

(j) Secretary (Labour and 
Employment)-Chairman 

(ii) Joint Secretary, Ministry of 
Labour-Member 

(iii) Chief Labour Commissioner 
(Central)-— Member 

j Not applicable 

j 

1 

1 




5. 


Junior Time Scale 
(JTS) 

[Assistant Labour 
Commissioner 
(Central)/( Assistant 
Labour Welfare 
Commissioner (C)/ 
(Assistant Welfare 
Commissioner(C)/ 
Assistant Director ] 


(0 Chairman/Member, Union 
Public Service Commission- 

Chairman. 

(ii) Additional Secretary/Joint 
Secretary, Ministry of Labour - 

Member 

(iii) Chief Labour Commissioner 
(Central)—— Member 


(i) Additional Secretary/Joint 
Secretary Ministry of Labour 

Chairman 

(ii) Chief Labour 
Commissioner (Central) 
Member 

(iii) Director/ 

Deputy Secretary, Ministry of 
Labour and Employment- 

Member 


[F. No. A. 12018/2/2004-CLS-l] 
S. K. DEVVERMAN. Jt. Secy. 


Note 1 ; TOe absence of a member, other than the Chairman or a member 
the Commission shall not invalidate the proceedings of the 
Committee, if more than half the Members of the Committee had 
attended its meetings. 
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